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Lƴ нлмр ΦΦΦ άǘǿƻ ǎŎƘƻƻƭǎ ōŜŎƻƳŜ ƻƴŜ ŦƻǊ ŀƴ ŜȄŎŜǇǘƛƻƴŀƭ Year 7-мн ƭŜŀǊƴƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘέΦ 
 
It is a wonderful opportunity to lead the amalgamation of two successful and dynamic communities, 
{ǘ tŀǳƭΩǎ IƛƎƘ {ŎƘƻƻƭ ŀƴŘ aŀŎYƛƭƭƻǇ {ŜƴƛƻǊ /ƻƭƭŜƎŜΦ  .ƻǘƘ ǎŎƘƻƻƭǎ ƘŀǾŜ ǊƛŎƘ ƘƛǎǘƻǊƛŜǎ ŀƴŘ ƻǳǘǎǘŀƴŘƛƴƎ 
success stories which will be the foundation and springboard for MacKillop College becoming an 
exceptional Year 7-12 learning environment.  I intend to keep sacred their histories and successes 
and embed these into all future aspects of MacKillop College.   
 
My vision is a Year 7-12 College which promotes an integration of faith, life, culture and learning.  
The focus will be the continued development of a nurturing and stimulating learning environment 
which is learner-centred, academically challenging and inclusive. I will lead the staff in exercising 
professional responsibility; engendering a love of learning and developing life-long learners. 
 
The College motto is Summa Tentabo, Strive for Excellence and this will be modelled in the work of 
all staff and students. 
 
The staff at the College are very professional and caring.  They are extremely hard working and there 
will be no change in the pastoral care, professionalism and quality of learning as the two schools 
become one.  The key purpose of the amalgamation is to assist in the transition from junior to senior 
secondary education and to build stronger connections between the teachers across Years 7-12 
which will enhance the learning opportunities for students.  It creates a vital link between the 
curriculum, skills and content which enables greater understanding and depth of knowledge for 
staff, and this in turn reaps benefits for students. The senior student campus will remain a feature of 
the College. 
 
There is no doubt that the MacKillop College community will add a special richness to the lives of 
staff, students and parents and I look forward to building strong links which will keep all members 
ŎƻƴƴŜŎǘŜŘ ŀǎ ǘƘŜȅ ƧƻǳǊƴŜȅ ǘƘǊƻǳƎƘ ǘƘƛǎ ŜȄŎƛǘƛƴƎ ǘƛƳŜ ƻŦ /ŀǘƘƻƭƛŎ 9ŘǳŎŀǘƛƻƴ ƛƴ {ǘ !ƎƴŜǎΩ tŀǊƛǎƘΣ tƻǊǘ 
Macquarie. 
 
2015 has been a year where we have seen the phrase from our College prayer, and our College 
motto, Strive for Excellence come to fruition in many areas. At College assemblies I have tried to 
ensure that the students understand that these words mean achieving our personal best and I am 
confident this is something all parents and teachers want from their children and students. 
 
I am honoured and proud to be the Principal of MacKillop College because I am blessed with an 
outstanding staff and supported by a parish like no other. 

 

 

 

Anne hΩ.ǊƛŜƴ 

MacKillop College Principal 
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TERM 1 

¶  Preparation and process of Compliance. 

¶  Parents/Students informed about the process and potential of the SRI initiative with a 
connection drawn to the five year cycle and the annual plan.  

¶  Students, Parents and Staff surveyed through Insight SRC. 

 

TERM 2 

¶  Students, Parents and Staff surveyed through SRI survey provided by CSO.   

¶  Data collected and collated in preparation for staff interpretation. 

¶  Pupil free day to review the data, trends and themes. 

  

TERM 3 

¶  Focus groups created after receiving nominations from 30 staff members to participate.  
Staff volunteered to participate in discussion in the four focus areas. 

¶  Staff identified the areas/issues at a staff meeting. 

¶  Focus groups met on several occasions and developed goals within these areas. 

¶  Feasibility and a timeline for strategies were discussed.   

¶  This staff meeting was used to review the SRI site as a group. 

¶ Staff meeting to further develop purpose of SRI and ensure understanding of the 
background and process. 

  

TERM 4 

¶  Finalise the goals and strategies. 

¶  Completed the SRI booklet. 

¶  CSO visit 27th and 28th October. 

¶ Validation day in Yamba in November.   

  

 

Timeline for School Review and Improvement 2015  
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Tuesday 27th October 

8.30 am  Panel meet with Leadership Team, Father James and John 
   McQueen for prayer and overview 

9.10 am Catholic Identity and Mission Team (Marg Gobius, Chris 
McQueen, Jenni Searson) 

9.50am Teaching and Learning Team (Chris Harmer, Michelle Lund, 
Alan Wheatland) 

10.30am Student Group (Brendan Grainger, Harry Hiatt, Jade Horton, 
Brock Sherlock, Diana Smith, Emily Towle) 

11.10am  Morning Tea 

11.40am Community and Relationships Team (Glen Littler, Warren 
[ƻǊƎŜǊΣ bƛŎƻƭŜ hΩ/ƻƴƴŜƭƭύ 

12.20pm Parent Group (Aram Duffy, Justin Poppleton, Debra Ward, 
Milva Wheate) 

1.00pm  Lunch 

2.00pm  Ian Lutton and Jo Hall to examine work samples and other 
   items 

4.00pm  Close of day 

 

Wednesday 28th October 

8.30am  Panel to meet for prayer and overview 

9.15am  Panel to meet with Father Donnelly 

10.15am  Travel back to MacKillop College 

10.40am Organisation and Co-Leadership Team (Timo Gobius, 
Andrea Huxley, Rhys Jones) 

11.20am  Morning tea with staff 

12.00pm  Validation of plan - Panel 

12.50pm  Working Lunch - Panel 

1.40pm  Debrief with Leadership Team  

2.10pm  College Tour 

3.15 pm  Debrief with whole staff 

4.00pm  Close of day 

Timetable for School Visit  
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Catholic Identity and Mission  
 

MacKillop College is a faith based community with Christ at its centre.  

The College is committed to living our Catholic Identity and Mission 

through our commitment to, respect for, communication with and 

witness to, our students, parents, staff, parish and the wider community. 

 

Features to sustain/build on 
¶ Pastoral Care which promotes and is founded upon scripture and the teachings of the Church. 

¶ A faith community centred on Christ. 

¶ Commitment of teachers to Pastoral Care. 

¶ Catholic Identity visually evident in the College through icons, prayer tables and crucifixes. 

¶ Catholic Mission enhanced through the teaching of Religious Education. 

¶ College promotes and is witness to our strong Catholic ethos. 

¶ Strong connections with the parish through the visibility of school chaplain and involvement in 
the 5.00pm Youth Mass. 

¶ Inclusiveness of the spiritual needs of a diverse student population. 

¶ Student engagement in school retreats and reflection days. 

¶ Strong Catholic Identity within the wider community. 

¶ Parents very supportive of the Catholic mission and ethos of the school. 

¶ Witness and commitment to the catholic mission on social justice. 

¶ College focus on positive relationships and commitment to our anti-bullying policy.  

¶ Atmosphere of safety and support for all staff and students. 

¶ Leadership and administration is characterised by service and stewardship. 

¶ Committed and skilled teachers who specialise in the teaching of Religious Education. 

Potential for development 
¶ Shared understanding of the evangelisation process by all staff. 

¶ Shared knowledge of religious and spiritual formation for staff. 

¶ Strive for equity in all relationships between students, staff and parents. 

¶ Communication of student pastoral and well-being information to relevant staff. 

¶ Incorporating students from a non-Christian background into our faith community. 

¶ Awareness of and involvement in Parish and CSO initiatives. 

¶ Encourage students to take ownership of and respect their school environment. 

¶ Awareness of the condition of the physical facilities in the classroom, student amenities and 
playground. 
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Contemporary Learning Framework: AITSL Standards: National School Improvement Tool: 

¶ Central Faith Statement. 

¶ A learning community built on strong 
partnerships that connect, challenge and 
engage. 

¶ A culture of learning that builds capacity and 
deepens insight into meaning. 

Domain 2: Professional Practice 

¶ Standard 4: Create and maintain supportive 
 and safe learning environments. 
Domain 3: Professional Engagement 

¶ Standard 7: Engage professionally with 
 colleagues, parents, carers and the community. 

1. An explicit improvement agenda 
3. A culture that promotes learning 
9. School-community partnerships 

Goal One  A Christ centred approach will be used to underpin all relationships. 

Strategy Ensure all members of the College community feel loved and valued as  
  children of God. 

Responsibility: Administration, Staff 

Objective  Timeline 

¶ Develop electronic forms of reporting student incidents to ensure privacy, safety, follow-up and feedback. 

¶ Maintain and develop areas and activities where students can feel safe at lunchtime. 

¶ Promote and embed restorative justice as the key to difficult relationships. 

¶ Continue to record and promote student involvement and achievement in classwork and extra-curricular activities. 

Beginning 2016 
Beginning 2016 
Ongoing 
Ongoing 

Goal Two Staff are proactive in processes of evangelisation across all areas of  
school. 

Strategy  Commitment to the Gospel values with Christ at the centre of the  
  school. 

Responsibility: Leader of Catechesis, Leader of Evangelisation, 
Staff 

Objective  Timeline 

¶ Opportunities for staff retreats and reflection days are encouraged and supported. 

¶ Embed initiatives and protocols to ensure students, parents and teachers understand and support the Catholic ethos of the school. 

¶ Develop a shared vocabulary of Gospel values which is promoted in all areas of the school. 

¶ Maintaining and developing prayer across the College, in all interactions between teachers, students and parents. 

Ongoing 
Ongoing 
Ongoing 

Strategy  ¢ƻ ǇǊƻƳƻǘŜ ŀƴŘ ǿƛǘƴŜǎǎ ǘƘŜ ŎƘŀǊƛǎƳ ƻŦ ǘƘŜ {ƛǎǘŜǊǎ ƻŦ {ǘ WƻǎŜǇƘΩǎ ŀǎ  
  established by Mary MacKillop. 

Responsibility: Leader of Catechesis, Leader of Evangelisation, 
Staff 

Objective  Timeline 

¶  Ongoing 
Ongoing 

Goal Three   Take pride in ensuring all learning environments are cared for and are 
conducive to learning. 

Strategy   Build awareness and create opportunities to care for all buildings and 
their surrounds. 

Responsibility: Principal, Assistant Principals, HSIE Department, 
Staff, Maintenance Manager, SRC 
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Objective  Timeline 

¶ Equity in classroom allocation to ensure responsibility for care of learning spaces. 

¶ Pastoral Care classes provided with funds/materials to create an engaging learning space. 

¶ Introduce recycling in all classrooms. 

¶ Promotion activities advocating self and group responsibility for the cleanliness and tidiness of our school. 

¶ Review maintenance of student bathroom facilities. 

Beginning 2016 
Beginning 2016 
2016 
Ongoing 
Ongoing 
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Community and Relationships  
 

Community and relationships are the heart of MacKillop College.  

We value the individual person as well as the partnerships we 

build between students, families, staff and the local community.  

Here at MacKillop College we shape and grow future citizens 

who recognise that striving for excellence and service to others 

are significant focuses for life. 

Features to sustain/build on 

¶ Pastoral Care is a positive communal experience. 

¶ Acceptance of wearing the school uniform. 

¶ Office staff are friendly and welcoming. 

¶ Parents are welcomed into the school and communication, in many forms, is 
encouraged. 

¶ Support of community endeavours and organisations through instilling a sense of service 
to the wider community. 

¶ Sense of teamwork, trust and support that is foundational to our PLTs. 

¶ Positive student behaviour resulting from dealing with issues in a timely manner, 
considering the individual and promoting understanding and respect. 

¶ The school is an important part of the local community and held in high esteem. 

¶ Generosity of staff involved in extracurricular activities which provide many 
opportunities for our students. 

Potential for development 

¶ Creation of pride in wearing the school uniform by reviewing uniform style and rules of 
presentation. 

¶ Increase and widen areas of student involvement in the school and local community. 

¶ Building on the positive foundations of our recent amalgamation and ensuring staff, 
parents and students recognise the benefits. 

¶ Recognise the potential of all students and develop strategies to ensure a sense of 
achievement for all. 

¶ Monitor and assessment of staff well-being. 

¶ Effective monitoring of student well-being and pastoral care needs. 
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Contemporary Learning Framework: AITSL Standards: National School Improvement Tool: 

¶ A learning community built on strong 
partnerships that connect, challenge and 
engage. 

¶ A culture of learning that builds capacity to 
deepen insight and meaning. 

Domain 2: Professional Practice 

¶ Standard 4: Create and maintain supportive 
 and safe learning environments. 
Domain 3: Professional Engagement 

¶ Standard 7: Engage professionally with 
 colleagues, parents, carers and the community. 

1. An explicit improvement agenda 
3.  A culture that promotes learning 
9. School-community partnerships 
 

Goal One Commit to an effective, efficient and purposeful delivery of Pastoral Care. 

Strategy Develop authentic relationships which ensure individuals feel valued, 
cared for and supported. 

Responsibility: Leadership Team, Assistant Principal ς Pastoral 
Care, Pastoral Coordinators, Staff 

Objective  Timeline 

¶ Value and develop the importance of formal Pastoral Care structures for all student wellbeing.   

¶ Promote a supportive environment that nurtures positive relationships and community. 

¶ Implement strategies and opportunities which ensure the well-being of individuals in our care. 

¶ wŜǾƛŜǿ ǘƘŜ ǎŎƘƻƻƭΩǎ tŀǎǘƻǊŀƭ /ŀǊŜ ŀƴŘ ǿŜƭƭ-being agenda.  Further investigate student experience of the playground and peer 
relationships and devise strategies to improve this experience across the whole school and within particular cohorts. 

¶ Provide opportunities that are challenging and engaging, and that build pride in the individual. 

¶ Facilitate effective communication. 

Ongoing 
Ongoing 
Ongoing  
2016 
 

Ongoing 
Ongoing 

Goal Two Ensure a culture of pride and commitment is evident in promoting our  
   school in the wider community  in all that we do.  

Strategy  Develop a code of presentation with shared support of staff, students 
and parents. 

Responsibility: Leadership Team, Pastoral Coordinators, Staff 

Objective  Timeline 

¶ Promote a sense of pride and belonging in wearing the MacKillop uniform.   

¶ Communicate clear expectations of presentation and uniform standards. 

¶ Implement consistent approaches to maintaining pride and standards of uniform. 

Ongoing 
Term 1 , 2016 
Ongoing 
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Goal Three Build strong partnerships with our parent body and wider community.  

Strategy  Ensure that the school maintains and strengthens communication and 
interaction with parents and the wider community. 

Responsibility: Leadership Team, Staff, Administration 
Assistants 

Objective  Timeline 

¶ Parent and community involvement is welcomed, encouraged and valued. 

¶ Promote the diverse opportunities available to strengthen partnerships between the school, parents and community bodies.   

¶ Inform parents of the varied means of communication available for different purposes.   

¶ Plan opportunities to seek feedback from the school and wider community. 

¶ The school calendar, website, apps and media are regularly updated and used efficiently for communication between school and 
home. 

¶ Parent information sessions, workshops, website clips, newsletter items and social activities are regularly provided regarding school 
initiatives and updates. 

¶ Time is provided for staff to ensure opportunity for informal contact and communication. 

¶ Parent assembly and the Parent Consultative Committee initiate effective participation in school events. 

Ongoing 
Ongoing 
Term 1, 2016 
2016 

Ongoing 
 
Ongoing 
 
2016 

Goal Four Offer diverse leadership opportunities for all our students.   

Strategy Provide experiences to engage students in areas where they are 
passionate and have a desire to be involved. 

Responsibility: All staff 

Objective  Timeline 

¶ Recognise the leadership potential of each student. 

¶ Encourage staff to design and implement opportunities where students may participate and/or exercise leadership. 

¶ Strengthen and create ways we can engage all students in a leadership role /capacity.   

¶ Recognise and celebrate leadership and student achievement.   

Ongoing 
Ongoing 
Ongoing 
Ongoing 
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Teaching and Learning  
 

At MacKillop College we strive to provide holistic education to assist our 

students to be passionate about learning, compassionate to others and 

have a strong sense of social direction.  We aim to encourage our 

students to be life-long learners who are curious and critical thinkers in 

a student centred learning model. Our teachers strive to create learning 

opportunities that are well structured, dynamic, multi-modal and 

standards driven. 

Features to sustain/build on 

¶ High expectations of staff and students. 

¶ Student data is used to track achievement. 

¶ The provision of a diverse range of digital and e-learning opportunities for staff and 
students. 

¶ Continued out of school support of student learning through homework club, Math club 
and effective and timely feedback. 

¶ Promotion of co-curricular activities. 

¶ Provision of excellent careers advice for Stage 6 students. 

¶ Authentic operation of PLTs, committed to the delivery of a rich and diverse curriculum 
using contemporary pedagogy. 

Potential for development 

¶ Develop a transparent and obvious three tiered intervention strategy. 

¶ More effective differentiation with Teaching and Learning and a greater recognition of 
student diversity from cultural and academic ability perspectives. 

¶ Develop a more obvious and supportive transition into Year 11. 

¶ Identify and observe the amount of time lost to teaching and learning. 

¶ Review how and what is assessed across the various stages, especially Stages 4 and 5. 

¶ Commit to creating more dynamic and creative learning spaces. 

¶ Further use of the wide variety of data available. 
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Contemporary Learning Framework: AITSL Standards: National School Improvement Tool: 

¶ A rich curriculum that engages the 
contemporary learner. 

¶ Pedagogy designed to empower the learner. 

¶ A culture of learning the builds capacity to 
deepen insight and meaning. 

¶ Engaging, adaptive environments that energise 
the learner. 

¶ A continual focus on leadership for learning. 

¶ A learning community built on strong 
partnerships that connect, challenge and 
engage. 

Domain 1: Professional Knowledge 

¶ Standard 1: Know students and how they 
 learn. 

¶ Standard 2: Know the content and how to 
 teach it. 
Domain 2: Professional Practice 

¶ Standard 3: Plan for and implement effective 
 teaching and learning. 

¶ Standard 4: Create and maintain supportive 
 and safe learning environments. 

¶ Standard 5: Assess, provide feedback and 
 report on student learning. 
Domain 3: Professional Engagement  

¶ Standard 6: Engage with professional learning. 

2. Analysis and discussion of data 
3.  A culture that promotes learning 
5.  An expert teaching team 
6. Systematic curriculum delivery 
7. Differentiated teaching and learning 
8. Effective pedagogical practices 
 

Goal One A timetable that provides the capacity for flexible delivery of holistic, 
  21st Century learning.  

Strategy  Investigate alternate timetable structures. Responsibility: Leadership Team, Assistant Principal ς 
Curriculum, Leader of Pedagogy, Leaders of 
Learning, Staff 

Objective  Timeline 

¶ External school investigative visits by Leadership and selected interested staff to examine the effectiveness and possible 
implementation of a 12 unit HSC structure in timetable review. 

¶ External investigation of schools implementing SOR1 in a single year by leadership and selected interested staff for student 
acceleration. 

¶ Reduce student transitions and increase teaching time through simplifying the timetable by removing seven period days. 

¶ PLT meeting structure to be reviewed in line with timetable review. Allocate within the timetable tiered intervention to support the 
PLT process and data tracking of students.  

¶ Allocate rooming within the timetable to create KLA learning zones within each campus to raise student expectations and improve 
opportunities to share pedagogy. 

2016-2017 
 

2016-2017 
 

2016-2017 
2017-2018 
2016-2017 
2016-2017 
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Goal Two Pedagogy that values individual learners, effective feedback and 
assessment.  

Strategy  Develop and implement visible learning strategies through providing 
opportunities for staff professional learning. 

Responsibility: Leadership Team, Assistant Principal ς 
Curriculum, Leader of Pedagogy, Leader of 
Curriculum, Leaders of Learning, Leaders of 
Literacy and Numeracy, Staff, Administration 
Team 

Objective  Timeline 

¶ Mapping of curriculum across KLAs 

¶ Timetable review 

¶ Develop consistent goal setting and feedback processes for students and staff 

¶ Provide professional development opportunities to support staff and implement quality teaching. 

¶ Literacy and numeracy targets developed and implemented 

¶ Establish a shared Google calendar for assessments to develop effective curriculum mapping, remove duplication of assessment 
across KLAs and increase student engagement 

¶ Transition program for Year 10 to improve student learning outcomes in the HSC 

¶ Restructure all Staff Meeting agendas to include Professional Development for improved pedagogy based on the BOSTES Teacher 
Standards. 

¶ Parent/Teacher model to include student goal setting and plenary to align Learning Intentions, intervention practices and improve 
individual student feedback. 

¶ Formulate and implement annual Literacy and Numeracy Plans that are data driven and reflect Diocesan policy.  

¶ Learning Intentions visibly displayed in all classrooms 

¶ Pilot marking processes to be embedded in all KLAs 

¶ Maintain whole school enrichment and extension and extra-curricular activities 

¶ Professional development to be tracked and targeted to improve teacher quality and support Diocesan initiatives.  

¶ Increase opportunities for internally developed professional development to improve pedagogy and staff engagement with COI 
and BOSTES standards. 

 
 
 
 
 

2016-2017 
 
2015 then ongoing 
2016-2020 
 

2016-2018 
 

2015-2020 
2015-2020 
 

2015-2020 
2018 
2016-2020 
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Goal Three Commit to having Professional Learning Teams that best suit the  
MacKillop College context.  

Strategy  Develop staff capacity and skills in data analysis and Understanding by 
Design for the effective operation of Professional Learning Teams. 

Responsibility: Assistant Principal ς Curriculum, Leader of 
Pedagogy, Leader of Curriculum, Leaders of 
Learning, Staff, Administration Team 

Objective  Timeline 

¶ Increase staff data literacy 

¶ Understanding by Design embedded in PLT  

¶ Formative assessment practices embedded 

¶ Provide planning days and professional development for LOLs to improve understanding of the PLT process and use of data for 
individual student outcomes.  

¶ Develop and provide meeting scaffolds, PLT scope and sequence, meeting guidelines, agendas, role descriptions, formative 
assessment data analysis guidelines and minuting that are  uniform for all KLAs 

¶ Professional development of Curriculum Team in Understanding by Design to align Australian Curriculum and non-AC KLAs within 
the PLT process and improve KLA compliance. 

¶ Consistent focus on the four critical questions prioritised as a whole school focus. 

¶ Staff professional development opportunities provided to improve data literacy. 

¶ Progressive Achievement Test data collected and utilised to support intervention practices. 

¶ Programs in all KLAs reflect differentiation based upon student data from formative assessment. 

2016 

2016 then ongoing 

2016 

2016 
 
2016 then ongoing 
 
2016 
 
2016 then ongoing 
Ongoing 
Ongoing 
Ongoing 

Goal Four Create spaces that will engage, enable and empower our learners.   

Strategy  Develop staff practices in student centred learning, and maintain and 
develop high quality learning environments. 

Responsibility: Leadership Team, Assistant Principal ς 
Curriculum, Leader of Pedagogy, Staff 

Objective  Timeline 

¶ Inquiry learning a core focus for all staff 

¶ ¦ǘƛƭƛǎŜ ƴŜǿ ŀǊŎƘƛǘŜŎǘǳǊŜ ǘƻ ǎǳǇǇƻǊǘ άƻǇŜƴ ƭŜŀǊƴƛƴƎέ 

¶ 5ŜǾŜƭƻǇ άƻǇŜƴ ƭŜŀǊƴƛƴƎέ ǎǇŀŎŜǎ ǿƛǘƘƛƴ ŜȄƛǎǘƛƴƎ ŀǊŎƘƛǘŜŎǘǳǊŜ ǘƻ ƳŜŜǘ ǘƘŜ ƴŜŜŘǎ ƻŦ ŎƻƘƻǊǘǎ ŦǊƻƳ ŦŜŜŘŜǊ ǎŎƘƻƻƭǎΣ ŦŀŎƛƭƛǘŀǘƛƴƎ ǇǊoject 
and problem based inquiry learning for enrichment, extension and intervention. 

¶ Maintain senior campus as a discrete learning environment for young adults. 

¶ Implement practices for the display of student work to establish high expectation and celebrate success. 

¶ Learning Intentions and success rubrics to be displayed in all classrooms. 

2016 then ongoing 
2016 then ongoing 
 
 

2016 then ongoing 
2016 then ongoing 
2016 then ongoing 
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Organisation and Co -Leadership  
 

MacKillop College entrances an established collegial culture within a 

community determined to further develop the learning opportunities 

of our students. 

Features to sustain/build on 

¶ Continue to develop a culture of staff support, enthusiasm and excellence. 

¶ Continue to develop communication with all stakeholders through the use of diary, 
phone calls, newsletters and website. 

¶ A strong leadership team who collaborate and positively maintain all areas of 
compliance, facilities and resources while providing opportunities to develop teaching 
through professional development. 

¶ Continue to provide opportunities for enhancing the development of parent 
partnerships. 

Potential for development 

¶ Formalised processes highlighted to all staff regarding professional standards. 

¶ Continued development of structures for information dissemination and consultation 
with staff. 

¶ Continued development of the timetable to further enhance learning opportunities. 

¶ Organisational structures to cater effectively for increasing numbers of students. 

¶ Development of PLT structures to further enhance teacher professional learning. 

¶ Introduction and implementation of a whole school management system. 
 

 


